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RNING OUTCOMES CHARGED AT MK (CPL)

Be God-fearing to Almighty God _ One and capable show attitude religious ;

Able to apply thinking logical , critical , systematic, and innovative in context development or
Implementation knowledge knowledge and technology that pays attention to and applies mark
appropriate humanities _ with field his expertise ;
e Able to make appropriate decisions in the context of solving problems in their field of
expertise, based on the results of information and data analysis

GRADUATE LEA
CPL1(S)
CPL2 (P)
LEARNING
OUTCOMES
(CPL - CPMK - CPL3 (KU)
Sub CPMK)
CPL4 (KK)

Control draft theoretical field knowledge certain in a way general and concept theoretical part special
in field knowledge the in a way deep, as well capable formulate solution problem procedural

COURSE LEARNING CAPAIN (CPMK)




CPMK1

Student capable understand draft base about institution Islamic finance

CPMK?2 Student capable understand draft base management source Power man
CPMK3 Student capable make planning about source Power man
CPMK4 Student capable apply concepts management source Power human in form oral , written, verbal, non- verbal

and Which relevant with need business .

FINAL CAPABILITY OF EACH LEARNING STAGE (Sub-CPMK)

Sub-CPMK1 Student expected capableexplain about Understandingbase management and sources Power human
Sub-CPMK2 Student expected capableexplain about room scope managementsource Power human
Sub-CPMK3 Students are expected capableexplain about function management source Power human / human
Sub-CPMK4 Student expected capableexplain about Policy government to management source Power man
Sub-CPMK5 Student expected capableexplain about HR problemsin Indonesia
Sub-CPMK6 Student expected capableexplain about Planning Resource _ Man
Sub-CPMK 7 | Student expected capableexplain about Recruitment Resource _ Man
Sub-CPMK 8 | Student expected capableexplain about Selection andStaffing
Sub-CPMK 9 | Student expected capableexplain about training And development HR
Sub-CPMK 10 | Students are expected capableexplain about room scope evaluation performance employee
Sub-CPMK 11 | Student expected capableexplain about system compensation employee
Sub-CPMK 12 | Student expected capableexplain about analysis burden Work
Sub-CPMK 13 | Student expected capableexplain about health and safety Work employee
Sub-CPMK 14 | Student expected capableexplain about satisfaction Work




CPMK1

ATIC Sub-CPMK1 Sub-CPMK2 Sub-CPMK3

Sub-CPMK4

Sub-CPMKS5

Sub-CPMK6

CPMK2

CPMK3

CPMK4

COURSE
DESCRIPTION

The lesson planning course is included in the Specialty Subjects (MKBK) group with a weight of 3 credits. Through courses
These students are equipped with knowledge in presenting the basic concepts of integrated learning ( the essence , principles and
characteristics of integrated learning ), models, strategies, media and evaluation of integrated learning . Students are also
provided with Skills create and arrange device learning integrated and implemented simulation learning thematic integrated .

STUDY
MATERIALS
(TOPICS)

1.

WO NOURAEWN

e
N = O

Introduction management source Power human

Room scope management source Power human / human

Function management in planning, organizing, directing And controlling
Policy government to management source Power man

Problem HR in Indonesia

Room scope planning HR

Room scope Recruitment HR

Room scope Selection And Staffing

Room scope training And development HR

. Definition , objective And room scope evaluation performance employee
. Room scope system compensation employee

. definition , goals , and method do analysis burden Work

13.

room scope health And safety Work employee

1. room scope satisfaction Work
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REQUIRED
COURSES




1. 15T MEETING

SUB-CPMK Student expected capableexplain about Understandingbase management and sources Power human
- Accuracy in explainn material

LR 1S - SystematicsAnd style presentation

. Contract Lectures
STUDY MATERIALS . Introduction

. Understanding base management source Power human

SPADAURL | ......

Page V| Lessons Slides
INSTRUCTIONAL LMS Features URLs Forum Quiz v | Panpan Write , Whiteboard marker , Laptops, LCD
MEDIA Dock Task Meetings Projector
Videos Survey Other
Other Media | Microsoft Office Word And Power Points
Scenarios & Features

LEARNING MODEL Lecture

group discussion
LEARNING TIME » Study Independent : 3 x 30 minute «  Stare Face : 3 x 30 minute
BURDEN = Structured Assignments : 3 x 30 minute '
LEARNING Compile a summary in form paperabout Understanding base
EXPERIENCE management and source Power human

LMS Features Instruments Type Instruments

LEARNING
ASSESSMENT

Weight: 5%




2. 2ND MEETING

SUB-CPMK Student expected capableexplain about room scope managementsource Power human
INDICATOR - PreC|5|on.|n explain n material .
- Systematics and style presentation
STUDY MATERIALs | ° Definition management
e Definition source Power human / human
SPADAURL | ......
Page V| Lessons Slides
INSTRUCTIONAL LMS Feat URLs Forum Quiz v | Panpan Write , Whiteboard marker , Laptops, LCD
MEDIA eatures ™ hock Task Meetings Projector
Videos Survey Other
Other Media | Microsoft Office Word And Power Points
Scenarios & Features Scenario

LEARNING MODEL Lecture
group discussion

LEARNING TIME * Study Independent : 3 x 30 minute «  Stare Face : 3 x 30 minute
BURDEN = Structured Assignments : 3 x 30 minute '
LEARNING Compile a summary in form paper about room scope
EXPERIENCE management source Power human
LMS Features Instruments Type Instruments
LEARNING
ASSESSMENT

Weight : 5%




3. 3RP MEETING

SUB-CPMK Student expected capableexplain about function management source Power human / human
INDICATOR - PreC|5|on.|n explain n material .

- Systematics and style presentation

® Planning
STUDY MATERIALS | _O'82nizing

eDirecting

eControlling

SPADAURL | ......

Page V| Lessons Slides
INSTRUCTIONAL LMS Feat URLs Forum Quiz v | Panpan Write , Whiteboard marker , Laptops, LCD
MEDIA catures Dock Task Meetings Projector
Videos Survey Other
Other Media | Microsoft Office Word And Power Points
Scenarios & Features Scenario

LEARNING MODEL Lecture

group discussion
LEARNING TIME » Study Independent : 3 x 30 minute «  Stare Face : 3 x 30 minute
BURDEN = Structured Assignments : 3 x 30 minute '
LEARNING Compile a summary in form paper about room scope
EXPERIENCE management source Power human

LMS Features Instruments Type Instruments

LEARNING
ASSESSMENT

Weight : 5%

10




4. 4™ MEETING

SUB-CPMK Student expected capableexplain about Policy government to management source Power man
INDICATOR - PreC|5|on.|n explain n material .

- Systematics and style presentation
STUDY MATERIALS e Regulation legislation that regulates HR _ _

SPADAURL | ......

Page Lessons Slides
INSTRUCTIONAL LMS Feat URLSs Forum Quiz \ | Panpan Write , Whiteboard marker , Laptops, LCD
MEDIA CaUreS ™ pock Task Meetings Projector
Videos Survey Other
Other Media | Microsoft Office Word And Power Points
Scenarios & Features

LEARNING MODEL Lecture

group discussion
LEARNING TIME = Study Independent: 3 x 30 minute «  Stare Face : 3 x 30 minute
BURDEN =  Structured Assignments : 3 x 30 minute '
LEARNING Compile a summary in form paperabout Policy government to
EXPERIENCE management source Power man

LMS Features Instruments Type Instruments

LEARNING
ASSESSMENT

Weight : 5%

11




5. 5THMEETING

SUB-CPMK Student expected capableexplain about HR problemsin Indonesia
INDICATOR - Precision.in explain n material .

- Systematics and style presentation
STUDY MATERIALS e identification problemand way solution the problem

SPADAURL | ......

Page Lessons Slides
INSTRUCTIONAL LMS Features URLs Forum Quiz \ | Panpan Write , Whiteboard marker , Laptops, LCD
MEDIA Dock Task Meetings Projector
Videos Survey Other
Other Media | Microsoft Office Word And Power Points
Scenarios & Features

LEARNING MODEL Lecture

group discussion
LEARNING TIME = Study Independent: 3 x 30 minute «  Stare Face : 3 x 30 minute
BURDEN =  Structured Assignments : 3 x 30 minute '
LEARNING Compile a summary in form paperabout ProblemHR in
EXPERIENCE Indonesia

LMS Features Instruments Type Instruments

LEARNING
ASSESSMENT

Weight : 5%

12




6. 6™ MEETING

SUB-CPMK Student expected capableexplain about Planning Resource _ Man
INDICATOR - Precision.in explain n material .
- Systematics and style presentation
STUDY MATERIALS ¢ Definition , objectives androom scope planning Smer Power Man
SPADAURL | ......
Page \ | Lessons Slides
INSTRUCTIONAL LMS Features URLs Forum Quiz \ | Panpan Write , Whiteboard marker , Laptops, LCD
MEDIA Dock Task Meetings Projector
Videos Survey Other
Other Media | Microsoft Office Word And Power Points
Scenarios & Features Scenario
LEARNING MODEL Lecture
group discussion
LEARNING TIME = Study Independent: 3 x 30 minute «  Stare Face : 3 x 30 minute
BURDEN =  Structured Assignments : 3 x 30 minute '
LEARNING Compile a summary in form paperabout Planning Source
EXPERIENCE Power Man
LMS Features Instruments Type Instruments
LEARNING
ASSESSMENT

Weight : 5%

13




7. 7TH MEETING

SUB-CPMK Student expected capable explain about Recruitment Human Resources _

- Precision in explain n material

INDICATOR - Systematics and style presentation

e  Definition recruitmentHR
STUDY MATERIALS e Objective RecruitmentHR
e Scope _ Recruitment HR

SPADAURL | ......
Page V| Lessons Slides
INSTRUCTIONAL LMS Features URLs Forum Quiz v | Panpan Write , Whiteboard marker, Laptops, LCD
MEDIA Dock Task Meetings Projector
Videos Survey Other
Other Media | Microsoft Office Word And Power Points
Scenarios & Features Scenario

LEARNING MODEL Lecture
group discussion

LEARNING TIME = Study Independent : 3 x 30 minute «  Stare Face : 3 x 30 minute
BURDEN = Structured Assignments : 3 x 30 minute '
LEARNING Compile a summary in form paperabout Recruitment Source
EXPERIENCE Power Man
LMS Features Instruments Type Instruments
LEARNING
ASSESSMENT

Weight : 5%

14




8. 8™ MEETING

SUB-CPMK Middle Exam Semester (UTS )
INDICATOR - PreC|5|on.|n explain n material .
- Systematics and style presentation
STUDY MATERIALS Material Exam : material meeting 1-7
SPADAURL | ......
Page Lessons Slides
INSTRUCTIONAL LMS Feat URLSs Forum Quiz \ | Panpan Write , Whiteboard marker , Laptops, LCD
MEDIA CaUreS ™ pock Task Meetings Projector
Videos Survey Other
Other Media | Microsoft Office Word And Power Points
Scenarios & Features Scenario
LEARNING MODEL
LEARNING TIME * Study Independent: 90 minutes . ) :
BURDEN = Structured Assignments : 90 minutes Stare Advance : 90 minutes
LEARNING )
EXPERIENCE
LMS Features Instruments Type Instruments
LEARNING
ASSESSMENT

Weight: 15 %

15




9. 9TH MEETING

SUB-CPMK Student expected capable explain about Selection and Staffing
INDICATOR - Precision.in explain n material .

- Systematics and style presentation

e Definition Selection andStaffing
STUDY MATERIALS e Objective Selection andStaffing
e Scope _ Selection And Staffing
SPADAURL | ......
Page V| Lessons Slides
INSTRUCTIONAL LMS Features URLs Forum Quiz v | Panpan Write , Whiteboard marker , Laptops, LCD
MEDIA Dock Task Meetings Projector
Videos Survey Other
Other Media | Microsoft Office Word And Power Points
Scenarios & Features

LEARNING MODEL eLecture

*Group discussion
LEARNING TIME * Study Independent : 3 x 30 minutes «  Stare Face : 3 x 30 minutes
BURDEN = Structured Assignments : 3 x 30 minutes '
EE(APEEIIENI\(I;CE Compile a summary in form paperabout Selection and Staffing

LMS Features Instruments Type Instruments

LEARNING
ASSESSMENT

Weight: 5 %

16




10. 10T MEETING

SUB-CPMK Student expected capableexplain about training And development HR
INDICATOR - Precision.in explain n material .

- Systematics and style presentation
STUDY MATERIALS Definition , purpose , and room scope trainingand development HR

SPADAURL | ......

Page \ | Lessons Slides
INSTRUCTIONAL LMS Features URLs Forum Quiz \ | Panpan Write , Whiteboard marker , Laptops, LCD
MEDIA Dock Task Meetings Projector
Videos Survey Other
Other Media | Microsoft Office Word And Power Points
Scenarios & Features Scenario

LEARNING MODEL eLecture

*Group discussion
LEARNING TIME = Study Independent : 3 x 30 minutes »  Stare Face : 3 x 30 minutes
BURDEN = Structured Assignments : 3 x 30 minutes '
LEARNING Compile a summary in form paperabout training and
EXPERIENCE development HR

LMS Features Instruments Type Instruments

LEARNING
ASSESSMENT

Weight: 5 %

17




11. 11T MEETING

SUB-CPMK Student expected capableexplain about room scope evaluation performance employee
INDICATOR - Precision.in explain n material .

- Systematics and style presentation

e Definition evaluation performance employee
STUDY MATERIALS e Objective evaluationperformance employee

e Scope _evaluation performanceemployee

SPADAURL | ......

Page V| Lessons Slides
INSTRUCTIONAL LMS Features URLs Forum Quiz Panpan Write , Whiteboard marker , Laptops, LCD
MEDIA Dock Task Meetings Projector
Videos Survey Other
Other Media | Microsoft Office Word And Power Points
Scenarios & Features Scenario

LEARNING MODEL eLecture

*Group discussion
LEARNING TIME = Study Independent : 3 x 30 minutes «  Stare Face : 3 x 30 minutes
BURDEN = Structured Assignments : 3 x 30 minutes '
LEARNING Compile a summary in form paper about room scope
EXPERIENCE evaluation performance employee

LMS Features Instruments Type Instruments

LEARNING
ASSESSMENT

Weight : 5 %

18




12. 12TH MEETING

SUB-CPMK Student expected capable explain about system compensation employee
INDICATOR - Precision.in explain n material .

- Systematics and style presentation

e Definition evaluation performance employee
STUDY MATERIALS e Objective evaluationperformance employee

e Scope _ evaluation performanceemployee

SPADAURL | ......

Page V| Lessons Slides
;/ngFAUCTIONAL LMS Features gﬁ;ﬁ F});lsllin Mg;lrzlgs v Panpan Write , Spid ol , Laptops, LCD Projector
Videos Survey Other
Other Media | Microsoft Office Word And Power Points
Scenarios & Features Scenario

LEARNING MODEL eLecture

*Group discussion
LEARNING TIME = Study Independent : 3 x 30 minutes «  Stare Face : 3 x 30 minutes
BURDEN = Structured Assignments : 3 x 30 minutes '
LEARNING Prepare a summary in the form of a paper regarding
EXPERIENCE the employee compensation system

LMS Features Instruments Type Instruments

LEARNING
ASSESSMENT

Weight : 5 %

19




13. 13T™ MEETING

SUB-CPMK Student expected capable explain about analysis burden Work
INDICATOR - Precision.in explain n material .

- Systematics and style presentation

¢ Definition analysis burden Work
STUDY MATERIALS e Objective analysis burden Work

e Scope _ analysis burden Work

SPADAURL | ......

Page V| Lessons Slides
;l:ggFAUCTIONAL LMS Features [];[;Eli F;’;;r(n Mi:iligs il Panpan Write , Spid ol , Laptops, LCD Projector
Videos Survey Other
Other Media | Microsoft Office Word And Power Points
Scenarios & Features

LEARNING MODEL el.ecture

*Group discussion
LEARNING TIME * Study Independent : 3 x 30 minutes «  Stare Face : 3 x 30 minutes
BURDEN = Structured Assignments : 3 x 30 minutes '
EEAPEEIIENI\?CE Compile a summary in form paperabout analysis burden Work

LMS Features Instruments Type Instruments

LEARNING
ASSESSMENT

Weight: 5 %

20




14. 14™M MEETING

SUB-CPMK Student expected capableexplain about health and safety Work employee
INDICATOR - Precision.in explain n material .

- Systematics and style presentation

¢ Definition health and safety Work employee
STUDY MATERIALS e Objective health and safety Work employee

e Scope _ health and safety Workemployee

SPADAURL | ......

Page V| Lessons Slides
;l:ggFAUCTIONAL LMS Features [];[;Eli F;’;;r(n Mi:iligs il Panpan Write , Spid ol , Laptops, LCD Projector
Videos Survey Other
Other Media | Microsoft Office Word And Power Points
Scenarios & Features Scenario

LEARNING MODEL electure

*Group discussion
LEARNING TIME * Study Independent : 3 x 30 minutes «  Stare Face : 3 x 30 minutes
BURDEN = Structured Assignments : 3 x 30 minutes '
LEARNING Prepare a summary in the form of a paper regarding
EXPERIENCE the employee compensation system

LMS Features Instruments Type Instruments

LEARNING
ASSESSMENT

Weight: 5 %

21




15. 15T MEETING

SUB-CPMK Student expected capable explain about satisfaction Work
INDICATOR - PreC|5|on.|n explain n material .
- Systematics and style presentation
STUDY MATERIALS Definition , purpose and space scope satisfaction Work
SPADAURL | ......
Page \ | Lessons Slides
INSTRUCTIONAL URLs Forum Quiz \ . . .
MEDIA LMS Features Dock Task Meetings Panpan Write , Spid ol , Laptops, LCD Projector
Videos Survey Other
Other Media | Microsoft Office Word And Power Points
Scenarios & Features Scenario
LEARNING MODEL eLecture
*Group discussion
LEARNING TIME = Study Independent : 3 x 30 minutes »  Stare Face : 3 x 30 minutes
BURDEN = Structured Assignments : 3 x 30 minutes '
LEARNING ) . . .
EXPERIENCE Compile a summary in form paper about satisfaction Work
LMS Features Instruments Type Instruments
LEARNING
ASSESSMENT

Weight: 5 %

22




16. 16™ MEETING

SUB-CPMK Exam End Semester
INDICATOR - PreC|5|on.|n explain n material .

- Systematics and style presentation
STUDY MATERIALS Meeting 9-15

SPADAURL | ......

Page Lessons Slides
INSTRUCTIONAL URLs Forum Quiz \ . . .
MEDIA LMS Features Dock Task Meetings Panpan Write , Spid ol , Laptops, LCD Projector
Videos Survey Other
Other Media | Microsoft Office Word And Power Points
Scenarios & Features Scenario

LEARNING MODEL eLecture

*Group discussion
LEARNING TIME = Study Independent : 3 x 30 minutes »  Stare Face : 3 x 30 minutes
BURDEN = Structured Assignments : 3 x 30 minutes '
LEARNING )
EXPERIENCE

LMS Features Instruments Type Instruments

LEARNING
ASSESSMENT

Weight: 5 %

23




PROJECT TASKS PLAN

Summarizing essence learning thematic in a way individual

Analyze characteristics learning thematic based on presented video ( group )

Summarizing learning foundation thematic in a way group

Defining principle learning thematic and its application as a group

Create a mind map of 10 thematic learning models creatively

Make nets _ theme with a connected model

Make nets _ theme with an integrated model

Make nets _ theme with a webbed model

Analyze difference and make example learning with approach conventional and learning with access potency brain student
10. UTS

11. Analyze elements learning thematic in a way group

12. Create a project ( design of thematic learning techniques in the 2013 curriculum ) as a group

13. Analyzing videos about thematic learning management ( group )

14. Analyze assessment in teacher and student books 2013 curriculum and create evaluation 2013 curriculum
15. Make learning project thematic

CoNoO~wWNE

24



PROJECT TASKS PLAN

MK's name Code Semester SKS
COURSE IDENTITY Human Resource
Management
TASK DESIGN Form of Assignment Task Completion Time
Task shaped papers / presentations
Room scope about management source Power human
ASSIGNMENT TITLE S5 Pb=2 &
Student expected capable explain about :
Sub-CPMK 1. Definition management
2. Definition source Power human / human
DESCRIPTION Make paper regarding Space scope about management source Power human
1. Choose And study minimum 3 book reference And 2 journal national Which in accordance withtitle task
ASSIGNMENT 2. Formqlate problem And objective 'ertlng paper
METHODS 3. Comp!le paper based.on formulat|or_1 problem
4. Compile material & slides presentation paper
5. Presentation paper in class
TASK OBJECT
TASK OUTPUT
Criteria & Indicators Assessment Techniques Weight (%)
EVALUATION
Note: This assignment as a whole has a weight of 50% of the assessment for this course

25



Stages

Time

Read And study book &journal

TIMETABLE : _
- Compile paperAnd slides
- Presentation paper

ETC

REFERENCES
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CPL ASSESSMENT AND ACHIEVEMENTS

VII 14-16

27



ASSESSMENT AND ASSESSMENT SCALE

Absence - 5 80-100 A
Activity completion - 10 65-<80 B
Quiz 5 50 - <65 C
Formative Assessment | Task 1 5 40 - <50 D
Other tasks 5 0-<40 E
_ Project assignments 40
s
UAS 15
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